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OGC HAS REVIEWED. ' /)(

28 Merch 1947 @
MEMORANDUM FOR CHIEF, PERSONNEL DIVISION ' Mﬂ
; | &
Subject: Leave without Pay Procedurs 6}“
| 53/ /4

3o The attached draft of a memorandum for all employees
of CIG on leave !ithut pay, forwarded the 27th of Karch to
this office, 1s returned herewith. we believe thers are two
sl tuations inwg}yina LW%0P which are not specifiecally covered
in the propossd memorandum:

{1) In case wnere an employee 1s stationed
ovsrseas and wishes to return to this cquntri,for
personal ressons, such a# 1llness in the family
er othorwise, 1t 1s believed that granting of
LWOP upon application may be appropriate and even
necessary to good personnel administrationj

"~ {8) 1In case of injury or sickness inecurred in
.1ine of duty which requires extended absence, L¥OP
- agaln may be appropriate. It 1s our underatanding

“that it is the present procedure to require an
smpioyee to exhaust his annual and sick lsave be=
fors being placed on LWOP in these clrcumstances,
but this should be made clear in view of the fact
that where the injury or sickness 1s ineurred in
line of duty, LWOP may, under Civil Service leave
regulationa, be granted without requiring the prior
use of annual or sick leave,

8. We realize these are gpeclalized cases, but in view of
the probability that they are not generally known we fosl they
might well be inecluded in your paragraph 4 on “Conditions for
granting LWOP®. Whether to include them or not is your desision,
~and the memorsndum 1s hnrgb{ ;gprovad as to legal form as it

stands, or with the proper inclusion of the abovs suggestions.
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